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Social Senurig for the Retiree

With retiree health benefit programs
sponsored by large employers de-
clining over thirteen percent be-
tween 1991 and 1998, it is impor-
tant that workers take the time to
review their retirement options as
they relate to social -
security benefits.
The decisions work-
ers make today not
only affect their
current social secu-
rity benefits but
also their future
benefits.

The Social Security
Amendments of
1983 outlined sev-
eral changes to the original Social
Security Act of 1935. Among those
changes were:

® Full retirement age increases

#Delayed retirement credit increases

March 2000

FuLL RETIREMENT

The original Social Security Act of
1935 dictated full retirement at age
65. According to the Social Security
Amendments of 1983, there will be
~anincrease in the full
retirement age be-
ginning with those
workers born in
1938. As of January
1, 2000, the retire-
ment age for social
security increased for
approximately 150
million Americans
(see “When Will You
Reach Full Retire-
"~ ment?” chart). Al-
though age 62 will remain the earli-
est age at which a worker can retire
and collect reduced Social Security
benefits, the age at which an indi-
vidual can collect full retirement ben-

Continued on page 2

About the Viewsletter

We welcome you to the first quarterly issue
in Volume 3 of the McGraw Wentworth
ViewsLetter. It is our mission to be the
leader in the employee group benefits bro-
kerage and consulting industry.

We have established the ViewsLetter as an
integral part of our committment to keep
you informed of benefit trends, legislative

and marketplace developments that may af-
fect your group benefit programs.

We welcome your comments and suggestions
regarding the ViewsLetter. You can pass your
comments directly to your McGraw Wentworth
Account Director or Account Manager, or you
can reach us at www.mcgrawwentworth.com.
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When Will You Reach Full Retirement?

Year of Birth
Age

Full Retirement

Full Retirement

Year of Birth
Age

1937 or earlier 65

1955 66 + 2 months

1938 65 + 2 months

1956 66 + 4 months

1939 65 + 4 months

1957 66 + 6 months

1940 65 + 6 months

1958 66 + 8 months

1941 65 + 8 months

1959 66 + 10 months

1942 65 + 10 months

1960 and later 67

1943-1954 66

efits will increase over the next
22 years from age 65 to age 67.

As we enter this new millennium,
we find that those born in 1938
will be reaching retirement age
this year. The new full retirement
age for those born in 1938 (age
62 in the Year 2000) is 65 and
two months. The age increases
in 2-month increments for those
born between 1939 and 1943.
Once retirement age reaches 66,
it will remain there for workers
born through 1954. Those born

Credits for Delayed Retirement

Rate of Increase

Year of Birth (%)

after 1954 will have age increases
in 2-month increments until the
age of 67 is reached (those born
in 1960 or later) by the year
2007.

DeLaYED RETIREMENT CREDIT

1930 4.5

1931-32 5)

1933-34 555

1935-36 6

1937-38 6.5

1939-40 7

1941-42

1943 or later

A delayed retirement credit is a
benefit increase for those work-
ing later than normal retirement.
Currently, workers born in 1938
receive a 6.5% credit for delay-
ing retirement past normal retire-

ment age. This credit will in-
crease to 8% for those born in
1943 or later. (see “Credits for
Delayed Retirement” chart).

Benefits for
Part-Timers

Due to a very tight labor mar-
ket and a growing part time
workforce, employers are real-
izing the importance of recruit-
ing and retaining part-time
employees. Many job candi-
dates want to spend less time
at work and more time doing
other things, such as spending
time with their families.

Today's part-time workforce is
filled with highly educated, tal-
ented people. Employers are
faced with extreme competi-
tiveness in attracting this grow-
ing population of the
workforce. In order to catch the
attention of part-timers, em-
ployers are beginning to offer
a variety of benefits to part-
time employees.

Continued on page 3

YOUR QUESTIONS
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According to a survey of 350
large U.S. companies con-
ducted by Hewitt Associates,
LLC, employers are starting to
invest in improved benefit
programs such as health and
dental, paid time off, and dis-
ability benefit programs for

their part-time employees.

One of the most important
benefit improvements for
part-timers is paid time off.
Of those companies surveyed,
91% now offer part-time work-
ers vacation days, an 8% in-

Technical Corner

In November 1999, The Depart-
ment of Health and Human Ser-
vices published proposed regu-
lations regarding medical privacy.
The proposed rules cover
healthcare providers

and health plans that
electronically transmit

and store protected
patient health infor- .I :
mation. i

The proposal, set to be
finalized some time
this year, prohibits the
use or disclosure of
health information ex-
cept when authorized by the pa-

tient or as permitted by the regu-
lation. The proposed regulation
allows for the following:

L Use and disclosure of
health information without au-
thorization for purposes of
health care treatment, payment
and operations

. Disclosure of health in-
formation without individual’s
authorization for the purpose of
national priority (for example,
public health)

Furthermore, the proposed regu-
lation would:

* Require written authori-
zation for use and disclosure of
health information for purposes
other than health care treatment,
payment, operations or national

priority.

® (Create a set of
fair practices to in-
form people on how
their information is
being used, to give
them access to their
information, and de-
velop standards for
health plans and pro-
viders to ensure confi-
dentiality and prevent unautho-
rized access.

The regulations encourage provid-
ers and health plans to remove in-
dividual identifiers from confiden-
tial information, by allowing the
“de-identified” information to be
used in any way provided it is not
reidentifiable. Health plans and
providers may also use any indi-
vidually identifiable information
with the proper authorization by
the patient.

In this age of the Internet, privacy
issues are a constant challenge. The
proposed regulations are one step
towards protecting an individual’s
privacy.

DID YOU KNOW?

With the start of the new mil-
lennium, it is appropriate to
reflect on several events that
revolutionized the workplace in
the 20th century:

Social Security, enacted in 1935,
now covers almost 95% of all
jobs in the United States.

Medicare began in 1966 with
19.1 million enrollees and today
nearly 38 million receive Medi-

care assistance.

The first HMO started over half a

century ago, and today 85% of

employees are enrolled in some
form of managed care.

Section 125 was added to the
Internal Revenue Code in 1978.
In 1988 there were 589 flexible
benefit programs in effect and

today there are more than 1,100.

Source: Hewitt Associates LLC Press Re-
lease

“An executive is a person
who always decides; some-
times he decides correctly,

but he always decides.”

John H. Patterson
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crease from 1995. In the same
survey it was found that 78% of MBEI‘HW WEI'ItWI]l‘tl'I TEHITI
companies offer part-time work-
ers health and dental coverage,

up 5% from 1995. NAME TITLE PHONE EMAIL

Part-time employees are looked
upon differently from full-time
employees less and less. The
gap between full-time employ-
ees and part-time employees is
narrowing now that employers
are recognizing the value and
talent of part-timers. We should
see this trend continue.

EYl

According to a Hewitt Associates
survey based on national aver-
ages for employee dissatisfac-
tion with managed care, the De-
troit market ranks highest, with
an average cost increase of
35%. The next closest major
market was Los Angeles at 30%.
The lowest percentages were the
Minneapolis/St. Paul and Bos-
ton markets at 11%. The na-
tional average was 22%.

-MW-

THE VIEWSLETTER

Our newsletters are written and produced by the McGraw Wentworth staff and are intended to inform our clients on
general information relating to employee benefit plans. They are not intended to provide either legal or tax advice.

Consult your legal counsel or tax advisor in matters that directly affect your benefit plans.
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